7225 Meurice Cir.
Eastvale, CA 92880
310-749-6043
Tobie.Anderson@aol.com

TOBIE ANDERSON |

OBJECTIVE Provide a personal commitment to public service for the City of
Eastvale and serve as an elected official.

SKILLS & ABILITIES - I have 19 years’ experience in the utility industry, while
performing at a high level in several job classifications.

| have a strong history of process improvement and market
based management strategies.

| have designed and implemented large scale optimization
initiatives within the SCE organization at high success
rates.

| lead a safe and productive Troublemen workforce at SCE
with an overall increase in safety performance and a
significant decrease in operating expense.

During my tenure |leading the Chamber of Commerce, |
designed and executed a comprehensive strategic plan -
increasing membership and revenues by 50%, exemplary
customer satisfaction ratings, designed accounting
infrastructure, restored critical business relationships, and
created optimal marketing strategies.

| have extensive distribution/transmission field experience
at several locations throughout the United States,
including work experience at three major utilities.

EXPERIENCE MANAGER, SCE/ GRID OPERATIONS RESOURCE PLANNING &
PERFORMANCE MANAGEMENT

June 2015 — Present
My current rolein Grid Opsis leading strategic operational initiatives
that require comprehensive analysis, core team interface and building,
change management strategies, and process enhancement strategies.
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PRESIDENT, EASTVALE CHAMBER OF COMMERCE
November 2014 — June 2015

Served as executive leadership for the Board of Directors. Created a
vision for the non-profit organization and develop a strategic plan for the
Board to execute. Extensively work with City government on community
devel opment and economic success. Additionally, ensure the Board
operates within state and federal regulation parameters.

FIELD SUPERVISOR, GRID OPERATIONS/VINCENT AND LUGO
April 2013 - June 2015

Manage and supervise eleven direct reports for Grid Operationsin
Vincent and Lugo sectors and have maintained a safety conscious work
environment. | have developed comprehensive strategies to reduce
operational cost while increasing aggregate production. | have provided a
strong emphasize in collaboration with multiple departments inside and
outside the Edison organization. | have also designed a planning schedule
for both sectors to operate under, which provides structure and
accountability.

TROUBLEMAN, GRID OPERATIONS/DOMINGUEZ HILLS

October 2007 — April 2013
Maintain asafe utility infrastructure for the public. | represented the
Company in a professional manner while maintaining the distribution
system, troubleshoot voltage issues, circuit and customer problems,
facilitate crews accordingly for specific trouble occurrences, and retain an
efficient and safe atmosphere for myself and peers.

JOURNEYMAN LINEMAN, DISTRIBUTION OPERATIONS

LONG BEACH

October 2005 — October 2007
Maintain, construct, and re-conductor distribution systems proficiently.
Supervise line crews when needed and act as a valued mentor to
subordinates and peers.

JOURNEYMAN LINEMAN/TROUBLEMEN, CONNECTICUT LIGHT

AND POWER/LINE DEPARTMENT/STAMFORD, CT.

September 2002 — August 2005
. Troubleshoot and maintain the distribution system in the state of
Connecticut. | worked arevolving seven day duty shift that rotated every
month.



LINE CREW FOREMAN, RED SIMPSON INC. /MIAMI, FL.

January 2001 — September 2002
| ran an Electrical line crew of five to six men in the Southern region of
the United States. The concept of the company was to allow each
individual crew to operate as its own entity; all accounting, employee
selection, and administration was directed by the foreman. The foreman
was also responsible for the correct billing of services and employee
payroll. This position gave me valuable insight of the utility business.
Also, the business model effectively educated me in running an efficient
well planned business strategy.

FOREMAN/LINEMAN/APPRENTICE, FLORIDA STATE

SYSTEM SFORT LAUDERDALE, FL.

January 1997 — January 2001
Hereiswhere | learned my craft and perfected it. We were challenged
with large re-conductor and conversion jobs all over Southern Florida. |
have trained several apprentices and even participated in educating
apprentices at an accredited apprentice school.

EDUCATION

Broward Community College — Davie, FL. — Business
1999

UNIVERSITY OF LAVERNE - ONTARIO, CA. - BA, BUSINESS
ADMINISTRATION

2011

ASSOCIATION OF BUILDERSAND CONTRACTORSINSTITUTE -
JOURNEYMAN LINEMAN CERTIFICATION - BOCA RATON, FL.

2000
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COMMUNICATION

Asacurrent manager at SCE, | am required to effectively
present major initiatives to large audiences, including
executive audiences.

Furthermore, the management position requires efficient
and effective meeting conducting skillsto properly deliver
the desired objectives.

| have extensive experience in the public speaking arena

with large and small audiences. | advanced my public
speaking skills during my tenure at the Chamber of



Commerce. The executive position at the Chamber
provided severa public speaking opportunities.

LEADERSHIP

During my career in the utility industry and my career in
public service, | have lead high performing teams that
have been atrue honor to be associated with. My
|eadership strategies have been effective and consistent
throughout my career: strategic planning, effective
communication, accountability, planned execution,
statistical analysis, quality decision making, and emphasis
on collaboration.
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